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PI TAU SIGMA ANNUAL CHAPTER REPORT  


 


2013-2014 


Missouri University of Science and Technology Tau Lambda  


 


A. Initiations 


Our initiation process includes the pledges turning in their keys and plaques to be judged. 


We have them come into the room, sit down and we read off the process of becoming a 


member and the meaning behind it. We then proceed to blindfold them and lead them 


throughout the Mechanical Building leading a trust exercise following each other. We 


bring them back into the room and explain the meaning behind the crest and key. We 


then teach them the handshake and congratulate them on their being new members.  


Our selection process follows the basic guidelines written in the bylaws. We get a list of 


everyone that is Junior or Senior status by hours (60 and 90 hours respectively) and then 


we find the top 25% of Juniors and top 35% of Seniors and round down to the nearest 


whole number. We then extend an invitation via email to them and invite them to an 


Invitational BBQ.  


The requirements we have set are they must complete 6 hours of service hours that we 


geared towards the department. We offered Advising Assistance to the undergraduates, 


where we sat at a table and tried to offer help. We allowed for initiates to do community 


service outside of the department as well due to a large group of pledges and lack of 


service opportunities within the department. We did require at least 1 department service 


hour which could have included cleaning the Pi Tau Sigma office, advising assistance, or 


department tours and/or events. We had 13 initiates join in the Fall 2013 and 22 join this 


Spring 2014 semester. 


 


B. Chapter Activities 


We did Advising Assistance along with the Advising Chair of our department. Many 


students used this resource and we had high positive feedback. During our chapter 


meetings, companies of which we have connections with via alumni or current students 


come and speak about their company as well as give advice on how to become more 


successful in the Mechanical Engineering field. This is very useful for the members and 


they seem to get a lot out of it and the Alumni really enjoy it.  







Unfortunately, no one from our chapter was able to attend the National Convention this 


past semester. However, a few members were able to attend the Fall National 


Convention. This semester we did have extra officer meetings at which we cumulated 


past semester activities and brainstormed ideas of how to improve Pi Tau Sigma. Some of 


the proposed new ideas include 


 Trying to have at least 1 officer rerun for office to provide a source of experience 


 Encourage the current members to attend meetings and interact with pledges to 


provide a source of encouragement to pledges 


 Hold more events sponsored by Pi Tau Sigma to encourage Freshmen and 


Sophomores in the Mechanical Engineering program to strive to achieve the 


honor of being invited to join Pi Tau Sigma 


 Frequently updating the news television that is inside Toomey Hall announcing 


said events 


 Make available Tshirts for purchase that gets the name of Pi Tau Sigma onto 


campus 


 And many more that are being discussed 


 


 








Fall 2018 – Spring 2019 


Missouri Tau Lambda Chapter 


A. Initiations 


The selection process for the Missouri Tau Lambda Chapter begins with obtaining a roster of 


current Mechanical Engineering students from the department office.  The list is then sorted 


by the President and Vice President to find the top 25% of both the Junior and Senior classes. 


An invitation is sent. Candidates who wish to join must do the following: 


• Pass two pledge quizzes to better understand the chapter’s history 


• Complete a plaque 


• Attend all meetings 


• Complete four hours of community service, one of which is in the department 


• Pay a one time fee to cover chapter expenses and national dues 


The Missouri Tau Lambda Chapter initiated 16 members in Fall 2017 and 23 members and 


Spring 2018.  The ritual included a blindfolded line walk through the Mechanical 


Engineering building to symbolize the trust we must have for our colleagues through our 


careers as well as readings from the initiation guide. The new members then signed the 


registration book.  The initiation was celebrated with a banquet. 


After initiation, our chapter conducted elections to choose officers for the upcoming 


semester. 


B. Chapter Activities 


This year, we had several guest speakers from different companies come in to speak with our 


members. Students had the opportunity to ask questions to these speakers.  Additionally, we 


had some other social events to improve camaraderie between members, including a 


welcome picnic with games. We also sent two members to the National Convention to 


represent our chapter. 


C. Other 


This year we had to alter some wordings of our local Constitution to comply with campus 


standards and continue to be recognized as a registered organization. 








Missouri Tau Lambda 
Missouri University of Science and Technology, Rolla 


Missouri 
Chartered April 16, 1955. 60. 


 
Goals for 2007-2008 


Our goals are to boost membership by building 
a better connection with potential pledges and 
organizing several activities for the whole 
department. We plan to have a small potential 
pledge event to allow students the chance to 
ask questions about the organization and see 
its members.  


Activities 
The chapter held several review sessions for 
the Fundamentals of Engineering Exam. All in 
the Mechanical Engineering Department were 
invited to participate. Faculty members 
volunteered their time to lead these sessions in 
their respective areas. 
 
The chapter also held an advising week table 
the week before sign ups for classes. This 
event gave all mechanical engineering students 
the opportunity to ask Pi Tau Sigma members 
what classes were like and how difficult their 
course load might be. 
 
The chapter held three general meetings each 
semester. Guest speakers were invited to 
present on a topic of their choice that our 
membership might find interesting. 
 
An end of the year banquet was held to honor 
and congratulate our new members. The 
organization also took the time to honor 
several of our student design teams for their 
spectacular performances over the past year. 


Graduates 
Matthew Cooper – 
Ryan Huber - 
Ben Irwin - 
Chris Matthews - 
Chris Hill - 


Awards & Recognition 
Dr. James Drallmeier – Silver Slide Rule 


Names of New Members 
Fall 2007 Pledges 


Robert Adams   
Spring 2008 Pledges 


Chris Berry Casey Boyer 
Amanda Brenner Brad Deuser 
Mitchell Duffield Philip Graf 
Jason Kata Nathan Kuhl 
James Matthews Lawerence McNamara 
Matthew Miller Jason O’Neal 


John Pettit Lee Sauter 
Cassandra Schmitz Andrew Schieffer 
Timothy Schrader Daniel Woltering 
Adam Nisbett 


Transfer of Responsibilities 
As always, an officer report has been 
submitted by each exiting officer. This report 
contains the duties each officer performed as 
well as any changes made to the position 
during his/her service. These reports as well as 
past reports are pasted to the next officer. 
 
We are currently in the process of revising 
these reports into a simple comprehensive 
form, as the amount of data gathered over the 
past several years is starting to become 
unmanageable.  


Plans for 2008-2009 
For the next year, we plan to continue several 
practices that have helped bolster our name on 
campus. We will hold a small event for 
potential pledges to allow them the 
opportunity to meet the officers and ask 
questions about the organization. The FE 
reviews and advising table were successes and 
will be implemented again next year. We are 
considering changing one general meeting 
each semester from a guest speaker to some 
type of activity that would encourage more 
interaction between members. 


 
Chapter Officers 


President Matthew Cooper 
Vice President Ryan Huber 
Treasurer Ben Irwin 
Secretary Robert Adams 
Corresponding Secretary Michael Fleming 
Key Chair 1 Chris Matthews 
Key Chair 2 Adam Raynor 
Historian Chris Hill 


Chapter Advisor 
Dr. Kelly Homan 


Contact Information 
Web.mst.edu/~pitausig 
pitausig@mst.edu 


Reporter 
Daniel Woltering 
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Missouri Tau Lambda 
Missouri University of Science and Technology,      


Rolla, Missouri 
Chartered April 16, 1955. Number ?. 


 
Goals for 2008-2009 


The two primary goals for this year were to 
continue to increase the fraction of eligible 
students which pledge Pi  
Tau Sigma and to improve active member 
attendance at the general meetings 


Activities 
The activities organized this year included a 
Kick off Barbecue in each of the two 
semesters.  The Barbecue gave existing 
members a chance to make new acquaintances 
within the chapter and most importantly, gave 
the officers an opportunity to introduce Pi Tau 
Sigma to the new group of students eligible to 
pledge the Society. The event was held in 
Department facilities and produced a great 
turnout.  
 
Other activities for each semester included 
three general meetings with a guest speaker 
and officer elections. 
 
A number of volunteer activities in support of 
the MAE Department were also completed. 
These included cleaning, organizing and 
maintenance of an undergraduate lab, 
providing tours of our Department for 
prospective students, and a consulting table for 
undergraduates during the advance registration 
period.  In addition, our chapter organized 
topical review sessions for the FE exam with 
the reviews provided by Department faculty. 
 


Graduates 
Information not presently available. 
 


Awards & Recognition 
Prof. Robert Landers – Silver Slide Rule 


Award for Spring 2009 
Prof. James Drallmeier – Silver Slide Rule 


Award for Fall 2008. 
Kevin Armendiaz – Best Plaque Award for 


Spring 2009. 
 


Names of New Members 
Fall 2008 Pledges 


James Frasch Karl Bratcher 
Ryan Fischer Corey Bailey 
Erin Morris Brandon Moore 
Kyle Mertens Phillip Mennemyer 
Katie McFarland Andrew Held 


Trevor Smith Anna Sell 
Brandon Schweitzer Eric Roth 
Brent Piercy Crystal Jackson 
Peter Williams Matt Wilson 
Adam Stumpf Roger Sobie 


Spring 2009 Pledges 
Adam Wood Allen Ernst 
Austin Long Christopher Teel 
Garret Hausman Jacob Spooler 
Jamie Harris Jeffrey Blettner 
Jeffrey Kampf Jesse Eichorn 
Kenneth Gravlin Kevin Armendariz 
Kirtesh Khengar Kynam Le 
Marc Fagan Matthew Callaway 
Matthew Finley Matt Wood 
Michael Johnston Michael Laskowsky 
Michael Schmitt Pamela Roach 
Patrick Bradford Ryan O’Daniel 
Ryan Trulli Seth Helmich 
Timothy Walker Michael Laurentius 
Travis Frazier Yashik Habtemichael  
 


Transfer of Responsibilities 
This year constituted a quantum step forward 
in helping to ensure the transition between 
officers on a semester by semester basis goes 
more smoothly. Our chapter is now using 
Blackboard as a commonly accessible 
electronic archive to post key documents and 
reports so that successive officers will have 
ready access to all electronic files generated 
during the course of a given semester.   The 
use of three-ring binders will be gradually 
phased out.  The observed benefit of the move 
to an electronic archive is that all officers have 
access to documents related to each office 
which aids coordination between officers and 
in particular, oversight by the president and 
faculty advisor. 
 


Plans for 2009-2010 
 Priorities for the coming year are to continue 
increasing the fraction of invited students who 
pledge the chapter, increasing the profile of 
the speakers invited by our chapter to speak on 
campus and to increase the opportunities for 
personal interaction between members. We 
will also be continuing the transition to use of 
Blackboard for all chapter related business 
from paper-based notebooks. Our chapter is 
also pursuing corporate sponsors in order to 
provide a stable stream of prospective on-
campus speakers. 
 


Chapter Officers 
President Mitchell Duffield 







Vice President Amanda Brenner 
Treasurer Roger Sobie 
Recording Secretary James Frasch 
Corresponding Sec. Karl Bratcher 
Key Chair Jason O’Neal 
Key Secretary Brandon Moore 
Historian Matt Wilson 
Web Chair Adam Nisbett 


Chapter Advisor 
Dr. Kelly Homan 


Contact Information 
http://web.mst.edu/~pitausig/ 
pitausig@mst.edu 


Reporter 
Mitchell Duffield, Spring 2009 Semester 


President 





		Missouri Tau Lambda

		Missouri University of Science and Technology,      Rolla, Missouri

		Chartered April 16, 1955. Number ?.

		Goals for 2008-2009

		Activities

		Graduates

		Awards & Recognition

		Names of New Members

		Fall 2008 Pledges

		Spring 2009 Pledges



		Transfer of Responsibilities

		Plans for 2009-2010

		Chapter Officers

		Chapter Advisor

		Contact Information

		Reporter








 
 PI TAU SIGMA ANNUAL CHAPTER REPORT  


2009-2010 


Missouri Tau Lambda Chapter 


 A. Initiation 


Missouri Tau Lambda has a rigid selection process for who is allowed to join our chapter.  This begins 
with the selection process. Each semester, the list of the students from each class that is in the top 
percentages of their class as specified in our constitution. While these members are eligible to be invited, 
we have a strict cut-off level at the 3.5 GPA. Once invitations have been sent out, a barbeque is held to 
invite the newly pledged members to meet theactive members and hear first hand of the advantages that 
the organization can provide. After this, they are required to attend each meeting, after which is a plede 
meeting. At the pledge meeting, they discuss any questions that they might have with the Vice President 
in charge of them. They also take a quiz to show their knowledge of our constitution and traditions. They 
are required to also do six hours of service for the ME department. When all has been completed to the 
satisfaction of the reuirements stated in our constitution, they attend an initiation ceremony at the end of 
the semester (November 17, 2009 and May 4, 2010). At this initiation, they are spoken to in a manner 
such that they unerstand the meaning of our crest, our shield, and our traditions. This is followed by their 
actual activation and signing of a book to acknowledge their oath to be professionals. This is traditionally 
followed by a dinner at Matt's Steakhouse with our faculty advisor and the rest of the department faculty 
invited to attend and congratulate the new members of this prestiged organization. 


B. Chapter Activities. 


This semester started with a kick-off barbecue that is designed to let the actives meet the invited pledges 
and vice versa. Its catered by a local smokehouse and typically has a total attendance of approximately 50 
people. Following this are our three semesterly general meetings. Each of these meetings has a speaker 
chosen based on their career experience. This year's speakers included an engineer from Ameren (MS 
ME, NE) who spoke to us about the opportunities inside both the company and in power generation in 
general after giving us an overview of the inner workings of a nuclear power plant from an engineers 
standpoint. The next speaker was from a subsidiary of Boeing (MS AE ME). He spoke to us about his 
experiences from the airline industry, including his story about creating his own startup personal airliner 
business and his experience inside he biger companies. The third speaker came to us from the COC 
(Career Opportunities Center) to speak to us about interviewing hints. This was especially beneficial to 
the members as the time of this mmeting was at the same time as many members were in the process of 
interviewing for jobs, internships and co-ops.  


The next meeting was the intiation process that was spoken about in the previous section.  


Following this was our officer election meeting. This year we decided to have a barbecue in the park to 
encourage both more attendace and more participation. Thi was a stunning success, with members 
participating tripling the previous election meeting. There were three p[lus members vying for each 
position with speeches and discussions as all elections should have. I believe it was extremely beneficial 
to use this kind of meeting and will be pursing its use in the future for election meetings.  


After this meeting, there was an officer transition meeting, where each officer met with the newly elected 
member to his/her position, and gave them a file that included their own report on how to do the job. This 
includes a summary of their overall position, the responsibilities that it holds, what is expected of them, as 
well as their duties as an executive member of the organization. Also within the file, are similar entries 
from previous members dating back for twenty years. This helps the officr get an appreciation for the 







development of their position over the organizations history. We are looking at possibly going electronic 
in this aspect in the future.  


The last item on our schedule is the ME department banquet. In this we are both participants ad 
supporters. While ASME does the majority of the work, we always attempt to provide at least ten workers 
for this occasion. 


The national Pi Tau Sigma convention was also attended this semester by our top two executive members, 
our president and vice president. Expenses were paid by the organization, and both came back with 
positive reports that were given to the membership at the meeting directly after their attendance, as well 
as the officers meeting after their return.  


Officers meetings were held at monthly intervals to allow the officers to give reports on their activty 
within the organization, questions about things that needed done, as well as discussion about the 
upcoming events and planning for its success. The faculty advisor chooses when to be present at these 
meetings, but is generally present as well.  


C. Other 


Not mentioned above is the active discussion about the fuure of the organizations finances. We had sold 
stoles as our main source of income, but due to the take-over of this activity by the national organization, 
we are forced to look elsewhere for finances. This will be both a challenge and an opportunity for us. 
Current ideas ranges from traditional fundraisers (car washes, etc) to fundraisers that require our 
particular talents (ie paid tutoring). This topic will be further discussed at the opening officers meeting 
and will be the primary focus of change within our organization. 


 


Sincerely, 


Luke Jones 


Missouri Tau Lambda  


President 








PI TAU SIGMA ANNUAL CHAPTER REPORT 


 


2012-2013 


Missouri University of Science and Technology Tau Lambda 


 


A. Initiations 


Our initiation process includes the pledges turning in their keys and plaques to be judged. We 


have them come into the room, sit down and we read off the process of becoming a member and 


the meaning behind it. We then proceed to blindfold them and lead them throughout the 


Mechanical Building, leading a trust exercise following each other. We bring them back into the 


room and explain the meaning behind the crest and key. We then teach them the handshake and 


congratulate them on their being new members.  


Our selection process follows the basic guidelines written in the bylaws. We get a list of 


everyone that is Junior or Senior status by hours (60 and 90 hours respectively) and then we find 


the top 25% of Juniors and top 35% of Seniors and round down to the nearest whole number. We 


then extend an invitation via email to them and invite them to an Invitational BBQ.  


The requirements we have set are they must complete 6 hours of service hours that we geared 


towards the department. We helped edit the Mechanical Engineering Annual Report which is 


written by the secretaries.  We also helped prepare arrangements for and serve food at the 


Semester Mechanical Engineering Open House.  This event was held for interested students in 


the field of Mechanical or Aerospace Engineering.  Also this semester, we had four Pi Tau 


Sigma members giving new and prospective student tours of the building and the Mechanical 


Engineering Program.  We also polished the Pi Tau Sigma key that is in our entryway to the 


Mechanical Building. We allowed people to do 2 hours from outside sources, like philanthropy 


events. We had 10 initiates join in the Fall 2012 and 16 join this Spring semester.  


 


B. Chapter Activities 


One activity that was new at the beginning of the Spring Semester was the Kickoff Bonfire.  The 


officer team knew that to increase involvement and pledge interest, we needed to do something 


unique and new.  So in early February, we held a Bonfire on campus with hot chocolate and 


s’mores.  We also had hay bales to sit on around the fire.  Overall, the event was a success in 


encouraging involvement. During our chapter meetings, we had a professor present upon the 


importance of graduate school education. This is very useful for the members and they seem to 


get a lot out of it.  We also had several companies come for the meeting, including a Vice 


President of the oil company Oxydental. 







Unfortunately, due to terrible weather conditions, our chapter was unable to attend the National 


Convention.  This was something that we deeply apologize that we were unable to partake in.   


 


 


 








PI TAU SIGMA ANNUAL CHAPTER REPORT 
 


 2015-2016 
 


 Missouri - Tau Lambda 
A. Initiations 
Our initiation selection procedure consists of the following academic grid: 
- Top 35% of Seniors (by GPA) 
- Top 25% of Juniors (by GPA) 
- Top 10% of Sophomores (by GPA, If Desired) 


 
Our academic advisor, Dr. Kelly Homan, provides us with the information necessary to calculate this 
breakdown of GPA’s and notify those in the Mechanical Engineering Department who meet the requirements. 
We then host a meet-and-greet picnic for those people that were invited and are interested in joining. 
 
Our initiate requirements and initiation ceremony: 
- Initiates must take and pass 2 quizzes pertaining to the history and foundation of Pi Tau Sigma and the 


Executive Officers currently serving in the organization 
- Initiates must also complete 6 relevant service hours that are beneficial to Pi Tau Sigma (i.e. assisting the 


Mechanical Engineering department, selling Pi Tau Sigma fundraising goods, participating in Pi Tau 
Sigma recruitment booth, etc.) 


- Our initiation coincides with the national initiation ceremony, in which the executive officers state the 
importance of Pi Tau Sigma, lead the Pi Tau Sigma creed, and teach the new initiates the Pi Tau Sigma 
handshake 


o Initiation was on April 20th, with 12 new members initiated 
o Celebration for activation is in the form of the Pi Tau Sigma banquet, which was held on April 27th 


 
B. Chapter Activities 
- Pi Tau Sigma Picnic 


o This is an event in which interested new members (who were invited via e-mail by exec) come out 
to a local park in Rolla, MO in which we grill burgers, etc. 


o This is a great chance for interested new members to meet current members of Pi Tau Sigma as 
well as express their interest in joining 


- Recruitment Booth 
o Each year Pi Tau Sigma sets up a recruitment booth during a campus-sponsored event that 


allows students to get more information about organizations on campus 
- Mechanical Engineering Department Centennial 


o The 2016-2017 academic year is the 100th anniversary of the Mechanical Engineering department 
on our campus, and Pi Tau Sigma will be heavily involved in the festivities 


o Pi Tau Sigma will be hosting a trivia night, in which students and faculty square off in order to see 
who has the best knowledge of random facts (these will all be technology based questions) 


o Pi Tau Sigma is also putting together a story board of all of the famous alumni to go through our 
school that have made an impact in the mechanical and/or aerospace fields 


 This story board will take up a permanent home throughout a main hallway in the 
Mechanical Engineering building 


o The centennial festivities will also involve ASME 
- Pi Tau Sigma banquet 


o This banquet is held each year to congratulate recent initiates while also providing former 
members with the opportunity to get free food while meeting the new members of the society 


 
The new chapter President will be: 
Dylan Puricelli 
E-mail: Dylan.Puricelli@mst.edu 
 
It has been a great year at Missouri – Tau Lambda and we look forward to another successful year ahead of 
us. Please let me know if you have any questions. 
 
Respectfully, 
Jacob Fanshier 



mailto:Dylan.Puricelli@mst.edu






FULL ANNUAL CHAPTER REPORT 
 
2018-2019 
Missouri University of Science and Technology Tau Lambda 
 
 A. Initiations 
 
In the fall 2018 semester, twenty-three initiates were inducted on December 3, 2018.  The spring 
2019 semester inducted nine initiates on April 30, 2019.  The selection process, headed by the 
Vice President included receiving a list of mechanical engineering students within the 
department. This list was then narrowed down by the criteria set forth by the National Pi Tau 
Sigma requirements. Those that qualified were invited to join the organization. 
 
Once contacted about eligibility, the pledges needed to complete four total service hours, 
including at least one that directly helped the mechanical engineering department. The pledges 
were also required to construct their plaque, and pass two quizzes based on our constitution and 
the history of Pi Tau Sigma. 
 
During the initiations, dinner was provided to start the event followed by the readings of the 
rituals by the President and Vice President. A blindfolded trust walk around the building 
followed which was finished by signing the Roll Book. Any business from Nationals was 
presented after, such as voting for the 2021 Convention location in the spring semester. 
Elections for new officers for the upcoming semester finished out the nights.  
 
 B. Chapter Activities 
 
For the fall semester, we tried a new activity for pledges and members called Lunch with 
Professors. This included a group of students sitting down and eating lunch with professors from 
the mechanical engineering department while getting the opportunity to ask any questions they 
had and get to know that professor a bit more personally. We also inquired about interest with 
the local public schools about starting STEM days, hosted by our chapter. This idea was inspired 
from attending the 2018 National PTS Conference in Miami. The idea would be to bring in local 
students for one evening or weekend day each month for three months each semester. During this 
time they would be led in hands on activities explaining and teaching a concept or principle of 
engineering. The initial groundwork was placed, but more work is still required to gain approval 
from the university. 
 
For the spring semester, we were fortunate to work with our aerospace honor society, Sigma Tau 
Gamma, to co-host a Mechanical and Aerospace (MAE) Department Honors  
Banquet.  This was an inaugural event for our society which required ample planning and 
discussion to ensure participation from both societies and the department as a whole.  This was 
exciting because it was a way to get our name known on campus while also giving back to our 
department.  The speaker we brought in was Dr. Kevin Wise, a senior technical fellow at Boeing. 
He presented on Autonomous vehicles and how controls were active in the fields of mechanical 







and aerospace engineering.  The event ran smoothly and it is our hope to continue to host it in the 
coming years, to grow the event and continue to bring high level speakers.  
 


 
 
 
We also had pledges volunteer at our new student days on campus to help out the MAE 
department.  We have been working on expanding our presence on campus by keeping our signs 
updated including a key display in our mechanical department building that displays the 
executive board names and newest pledge class so other students can make connections to 
members and ask any questions about the organization they have. 
 
At our meetings we brought in various speakers to present to our actives and pledges such as 
Missouri S&T professors and Boeing employees.  For one of the meetings, with the Boeing 
speakers, we invited the ASME Organization on campus to attend so we could get a larger 
audience and more exposure throughout the mechanical department.  Outreach was a big goal 
this semester and we hope to continue it in the following semesters.  We also had professors 







come speak about their research, including rechargeable batteries with car applications, and 
about their personal experiences in industry before they came to work as a professor.  
 
Our fall 2018 president, Austin Renwick, attended the National Convention in Colorado this year 
and reported back to the chapter the events of the conference. From discussing with other 
chapters at this conference, several ideas for future improvements to the chapter were proposed 
including increasing member benefits, organizing more service events that are hosted by our 
chapter, and attempting to incorporate the university and local community in what our 
organization and chapter does to spread the honor and recognition of being a member of Pi Tau 
Sigma. 
 
 
 
 
 
 
 
 
  








FULL ANNUAL CHAPTER REPORT 
 
2019-2020 
Missouri Tau Lambda 
 
A. Initiations 
The chapter inducted five new members for the fall semester on December 3rd, 2019. There was 
no induction during the spring semester due to COVID-19. Similar to previous semesters, the 
selection process consisted of narrowing down the list of eligible candidates to only those 
students in the Mechanical Engineering department who had completed a minimum of 60 credit 
hours, had above a 3.5 GPA, and were not already part of our society.  
 
Initiates were required to pass two exams covering information about the society and chapter. 
They were also required to construct a plaque of high quality and complete a minimum of four 
service hours, one of which had to directly help the Mechanical Engineering department. Those 
who completed the requirements were invited to the initiation ceremony. The ceremony 
consisted of a formal dinner, followed by readings of the rituals by the President and Vice 
President. Afterwards, the initiates went through a blindfolded trust walk through and around the 
building. They then signed their names in the Roll Book, and elections for new officers for the 
spring semester concluded the ceremony. 
 


\ 







 


 
  
B. Chapter Activities 
The meetings for the fall semester were held every other week and oftentimes had a guest 
speaker, who was usually a professor or an industry professional. As we had done in our past 







spring semester, we invited the ASME Society to attend when recruiters from Marathon 
Petroleum Company and an engineer from Hunter Engineering Company visited in order to get a 
larger audience.  
 
Pledges had various volunteer opportunities to help out in the department. These included 
helping with setting up tables and serving guests at our senior design presentations, serving 
guests at our new student orientations, setting up decorations inside and outside the building, and 
a few other similar activities. One of the activities specifically tied to our organization involved 
updating a key display in the building that has names of our executives as well as our newest 
pledge class.  
 
There were two new activities the chapter participated in this fall that we had never done before. 
The first activity was Minerama, which is an event that many different organizations on our 
campus attend at the beginning of the fall semester in order to spread awareness of their group 
and give prospective members an opportunity to ask questions. We set up a booth and overall 
had a fair amount of success in reaching out to young students. As expected, the main challenge 
for our society was that we could not simply send out emails and invite interested students to join 
since they have to meet several requirements first. Nevertheless, the event helped many younger 
mechanical engineering students gain awareness about the society, and these students may very 
well be enthusiastic to join when they are eligible in the future.  
 
The second event that we participated in for the first time was Miner Mingle. This was a unique 
event that had not been held before in our school’s history. It took place the day before career 
fair. In this networking event, students set up tables to represent their organization, and 
employers had the opportunity to approach them to learn more. This greatly benefited our 
members by giving them the opportunity to make connections with employers and show them 
that they are amongst the brightest, most honorable students in the department as they are part of 
such a prestigious organization with such high ideals. 
 








PI TAU SIGMA ANNUAL CHAPTER REPORT  


 


2011-2012 


Missouri University of Science and Technology Tau Lambda  


 


A. Initiations 


Our initiation process includes the pledges turning in their keys and plaques to be judged. 


We have them come into the room, sit down and we read off the process of becoming a 


member and the meaning behind it. We then proceed to blindfold them and lead them 


throughout the Mechanical Building leading a trust exercise following each other. We 


bring them back into the room and explain the meaning behind the crest and key. We 


then teach them the handshake and congratulate them on their being new members.  


Our selection process follows the basic guidelines written in the bylaws. We get a list of 


everyone that is Junior or Senior status by hours (60 and 90 hours respectively) and then 


we find the top 25% of Juniors and top 35% of Seniors and round down to the nearest 


whole number. We then extend an invitation via email to them and invite them to an 


Invitational BBQ.  


The requirements we have set are they must complete 6 hours of service hours that we 


geared towards the department. We offered Advising Assistance to the undergraduates, 


where we sat at a table and tried to offer help. We moved the Pi Tau Sigma office to a 


new more convenient room, and we also polished the Pi Tau Sigma key that is in our 


entryway to the Mechanical Building. We allowed people to do 2 hours from outside 


sources, like philanthropy events. We had 9 initiates join in the Fall 2011 and 19 join this 


Spring semester.  


 


B. Chapter Activities 


We did Advising Assistance along with the Advising Chair of our department. Many 


students used this resource and we had high positive feedback. During our chapter 


meetings, we have Alumni come back and discuss various topics from who they work for 


and what they do to how they got where they are. This is very useful for the members and 


they seem to get a lot out of it and the Alumni really enjoy it.  


We had our president, me, and the vice president partake in National Convention this 


spring in San Jose. We took many great ideas from it and presented them to our Officer 







Board and Faculty Advisor and we are going to add many new activities in semesters to 


come. Some proposed new activities include 


 Golf Tournament with Alumni that work at local business that recruit heavy at our 


school.  


 Early semester Social with potential new members to build old member/new 


member relationships.  


 Philanthropy events with a Greek organization  


 Sponsoring from Companies that wish to come to speak to sponsor our meetings 


and the food that we provide at them.  


 And many more that are being discussed 


 


 


 





