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Alabama Pi Omicron
University of Alabama, Tuscaloosa, Alabama
Chartered May 14, 1948. Number 40.

Goals for 2007-2008
Our goals for the chapter this year were to
increase initiation size, increase member
participation through various service projects,
and to recognize outstanding students for their
contribution to the mechanical engineering
department.

Activities
During the 2007-2008 school year, our
members volunteered on two different
occasions for the local Habitat for Humanity
ReStore building. Our efforts contributed to
the organization and maintenance of their
facility. We had over 10 members serve more
than 30 hours of service for Habitat.

Our organization voted on several awards
including outstanding junior, senior, and
graduate student, as well as the Herbert
Kuenzel Award, an award for any individual
who has provided great service to the
department of mechanical engineering. We
also organized the annual Purple Shaft
competition. The goal is to raise money by
students donating money to the teacher that
may have slighted them during the year. Each
year the most “"unpopular" teacher is the
recipient of the purple shaft.

The Alabama Pi Omicron chapter hosted guest
speakers from Southern Nuclear and Marshall
Space Flight Center (MSFC). Mr. David
Lisenby from Southern Nuclear spoke on the
growth of the nuclear power industry and how
they will be involved. Mr. James Richard and
Mr. David Eddleman spoke on some recruiting
within MSFC and presented their involvement
with a roller detent mechanism issue, which
gave a great example of the troubleshooting
process the engineers there undertake.

We had 3 members tour the Farley Nuclear
power plant located in Columbia, AL, near
Dothan. We toured the grounds and the steam
generation plant.

We held a fall initiation during December, and
10 new members were inducted. We also have
a spring induction ceremony planned for May
where we expect to add 10 to 15 members to
our chapter. Following the spring ceremony,

we will hold a banquet for fall and spring
initiates.
Graduates

Austin Kirsch — Eaton Aerospace, Jackson,
MS

Brian Lozes — University of Alabama,
graduate school

Byron Randall — Rock-Tenn Company,
Demopolis, AL

Anderson Renaud — Southern Nuclear,
Columbia, AL

Michael Sealy — University of Alabama,
graduate school

James Sims, Il = Chevron Oronite, Belle
Chasse, LA

Matthew Breshears

Joseph Chappell

Plans unknown
Plans unknown

Tyler Gay Plans unknown
Kevin Graben Plans unknown
John Lindley Plans unknown

Sarah Reichwein Plans unknown
Awards & Recognition
Ross Morgan — Outstanding Junior
Michael Sealy — Outsanding Senior
Tsu-Hsing Chen — Oustanding Graduate
Student
Dr. Joey Parker — Herbert Kuenzel Award
Names of New Members
Fall 2007 Pledges

Zach Bryant Jared D Elmore

Alan Hewitt Justin Hill
John Lindley Brian Lozes
Byron Randall Josh Shaddix
Zach Smith Gregory Thomas
Spring 2008 Pledges

Katie Davis Mark Glenn
Dan Mitchell Logan Oldham
David Rahm Adam Roget
Courtney Taylor

Transfer of Responsibilities
In order to sustain the integrity and reputation
that the Pi Omicron chapter has strived to
establish, several important steps were taken to
transfer duties from the previous class of
officers to the current class. A meeting
consisting of all previous officers with the new
officers was held to discuss chapter structure,
responsibilities, and goals.  Additionally,
separate meetings between each newly elected
officer and the previous incumbent were held
to transfer position materials, knowledge, and
responsibilities. Important chapter records and
contact information are kept on file for any
required circumstances. An officer’s meeting
was then held to discuss best practices,
establish semester and yearlong goals, and





arrange meeting times.  With successful
integration into the Pi Omicron chapter, each
officer is now preparing to turn over their
experience and knowledge to the next Pi
Omicron class.

Plans for 2008-2009
In the next year, the Pi Omicron chapter plans
to continue to increase involvement in
departmental activities and to encourage
community service.

Chapter Officers
President Anderson Renaud
Vice President Kevin Graben
Treasurer Michael Sealy
Corr. Secretary Joseph Chappell
Recording Secretary Ross Morgan
Chapter Advisor

Dr. K. Clark Midkiff
Contact Information

http://pts.eng.ua.edu/
Reporter

Ross Morgan





		Alabama Pi Omicron

		University of Alabama, Tuscaloosa, Alabama

		Chartered May 14, 1948. Number 40.

		Goals for 2007-2008

		Activities

		Graduates

		Awards & Recognition

		Names of New Members

		Fall 2007 Pledges

		Spring 2008 Pledges



		Transfer of Responsibilities

		Plans for 2008-2009

		Chapter Officers

		Chapter Advisor

		Contact Information

		Reporter






Alabama Pi Omicron
University of Alabama, Tuscaloosa, Alabama
Chartered May 14, 1948. Number 40.

Goals for 2008-2009

Our goals for the chapter this year included
increasing initiation size, increasing member
participation, and recognizing outstanding
students for their contribution to the
mechanical engineering department. We tried
to increase initiation size trough better
communication of the benefits of being a
member of Pi Tau Sigma. In the past we have
just sent a letter outlying these principals.
Better communication can be achieved
through having more meaningful personal
contact. Membership  participation  was
increased through various new service projects
such as helping feed the needy and social
meeting at local establishments.

Activities

During the 2008-2009 school year, the
Alabama Pi Omicron Chapter participated in
several activities. Our focus was to develop
each member’s potential to become a more
well rounded engineer. Our activities range
from community service to social gatherings.

One community service project we did helped
feed the needy through a west Alabama
Presbyterian food pantry program called
“Empty Bowls”. The premise of this program
is for several organizations to come together to
benefit the food pantry. First local artists
designed ceramic artwork in the form of
serving bowls. Next, local merchants provide
soup for to fill the bowls for a charity fund
raiser.  Tickets for the fundraiser provide
patrons with the opportunity to have a meal
and participate in a silent auction for the
artwork afterwards, with all proceeds going to
stock the food pantry. We assisted in this
project by collecting food donations from local
merchants and setting up for the event. We had
over 6 members serve more than 10 hours of
service for the Empty Bowls program.

Every fall, the University of Alabama College
of Engineering host hundreds of high school
students from all across the southeast to learn
more about our engineering program. The
event is known as E-day. Our chapter was
involved with promoting the Mechanical
Engineering Department by offering tours,
creating posters, and counseling high school
students on their possibilities in Mechanical

Engineering. We had over 8 members serve
more than 30 hours of service for our ME
department.

This year we held several social meetings a
local Pizzeria. The meeting place was decided
through suggestions for meeting sites and then
ultimately voted upon by members. The
pizzeria was popular because it offered a bar
and restaurant type setting. These meetings
provided us with some of our highest member
turnout. A major goal of these social meetings
was to foster brotherhood through a setting
outside of academia.

Our organization voted on several awards
including outstanding junior, senior, and
graduate student, as well as the Herbert
Kuenzel Award, an award for any individual
who has provided great service to the
department of mechanical engineering. We
also organized the annual Purple Shaft
competition. The goal is to raise money by
students donating money to the teacher that
may have “shafted” them the most during the
year. Each year the most "unpopular” teacher
is the recipient of the purple shaft. This year
we raised over $100 dollars to help our chapter
fund food at our meetings. Due to the
overwhelming student participation this year,
we added a second place for the Purple Shaft
competition known as the Blue Screw. The
awards were given out at our Spring Picnic.

The Alabama Pi Omicron chapter hosted guest
speakers from Eaton Aerospace. Mr. Robert
Shown and Mr. Austin Kirsh presented some
current projects underway at Eaton as well as
their specific roles as a mechanical engineer.
Mr. Shown and Mr. Kirsh are 2007 graduates
of the UA ME program and offered valuable
insight on the daily task that engineers face.

We held a fall initiation during December, and
7 new members were inducted. We also have
a spring induction ceremony in May where we
inducted 10 new members to our chapter. Two
of the new initiates were honorary member
who served substantial roles in educating ME
students as well as engineers in industry. Also,
we inducted two graduate students in an effort
to promote more diverse thinking. Following
the spring ceremony, we held a banquet for
fall and spring initiates.





Graduates

Harry Benjamin Ayer, Jr. — Georgia Power,
Augusta, GA

Zach Bryant — University of Alabama,
Graduate School - Business

Katie Davis — Plans Unknown

John M. Ellenburg — Washington River
Protection Solutions, Richland, WA

Adam Evans - TMC,
Muscle Shoals, AL

Mark Glenn — Missile Defense Agency,
Huntsville, AL

Sarah Grano — Northrop Grumman,
Pascagoula, MS

Stephen Kyle Hamilton Plans Unknown

Alan Hewitt — University of Alabama,
Graduate School — Mechanical Eng.

Ross Morgan — Alabama Power,

Pell City, AL
Logan Oldham — Plans Unknown
David Rahm - Plans Unknown

Adam Roget- University of Alabama,
Graduate School - Electrical Eng.
Josh Shaddix — Boeing,
Huntsville, AL
Courtney Taylor - University of Alabama,
Graduate School — Mechanical Eng.
Gregory Thomas — U.S. Military
Blake Williams — Plans Unknown
Garrett Waycaster — University of Alabama,
Graduate School — Mechanical Eng.

Awards & Recognition

Lauren Bialoskurski — Outstanding Junior
Ross Morgan — Outstanding Senior

Michael Sealy — Outstanding Graduate Student
Dr. Robert Taylor — Herbert Kuenzel Award
Dr. Paul Puzinauskas — Purple Shaft

Dr. Keith Woodbury — Blue Screw

Names of New Members

Fall 2007 Pledges

Ben Ayer Lauren Bialoskurski
Virginia Franco Stephen Hamilton
William C. Warren Blake Williams

Justin Williams

Spring 2008 Pledges

Mebougna Brabo John M. Ellenburg
Stephen M. Harris Tyler N. House
Leah James Justin Padinjaremury

Meisam Salahshoor
Keith A. Woodbury

Colby McNorton
Keith A. Williams

Transfer of Responsibilities
In order to sustain the integrity and reputation
that the Pi Omicron chapter has strived to

establish, several important steps were taken to
transfer duties from the previous class of
officers to the current class. Important chapter
records and contact information are kept on
file and are readily available for any required
circumstances. A meeting of previous officers
and newly elected officers was held to discuss
position responsibilities and duties. The new
officers also participated in the chapter report
for the current year. An officer’s meeting was
then held to discuss best practices, establish
semester and yearlong goals, and arrange
meeting times. With successful integration
into the Pi Omicron chapter, each officer is
now preparing to turn over their experience
and knowledge to the next Pi Omicron class.

Plans for 2009-2010

In the next year, the Pi Omicron chapter plans
to continue to increase involvement in
departmental  activities.  Participation in
departmental  freshmen orientation and
recruitment will continue to be a priority. A
faculty student forum will also be developed
and departmental tutoring sessions will be
created. In recent years, the departmental
picnic, which was a yearly activity, has not
been sponsored. In the spring semester of
2008, the departmental picnic was successfully
reinstated thanks in part to participation from
chapter members. In the upcoming year, the
chapter will continue to support the picnic by
striving to completely host the event and
possibly sponsor a flag football or softball
game.

Participation in community service events will
also be encouraged in the next year. Current
members will be asked to vote on activities
they would like to participate in. Suggested
activities will include feeding the needy, food
drives, participating in the Adopt a Mile
program, and helping with charity sponsored
runs. By participating in these charity events,
the reputation of the chapter will continue to
improve.

The chapter will strive to increase the number
of new initiates by improving communication
between candidates and current members.
Current members will be asked to meet with
candidates and explain to them the benefits of
joining Pi Tau Sigma. Current members will
also explain to new initiates the activities that
the Pi Omicron chapter is involved in.





Greater fraternity will also be a goal in the
upcoming Yyear. Participation in chapter
recreational activities will be encouraged. A
vote will be held in the beginning of the year
to allow new initiates to choose which
activities they want the chapter to participate
in. Suggested activities will include bowling
after meetings, intramural sports, sporting
events, and having social gatherings at
restaurants and local pubs.

Chapter Officers
President Michael Sealy
Vice President Mark Glenn
Treasurer Courtney Taylor
Corr. Secretary Ross Morgan
Recording Secretary Alan Hewitt
Chapter Advisor

Dr. K. Clark Midkiff

Contact Information

http://pts.eng.ua.edu/
sealy004@bama.ua.edu
Reporter

Ross Morgan
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Pi Tau Sigma Annual Report
2009-2010

The University of Alabama Pi Omicron

A. Initiations

During the past academic year, the Pi Omicron chapter inducted the largest class in chapter history. During
the fall and spring semesters, candidates for initiation were chosen by the faculty advisor based on current grade
point average according to Section XXIII, Article I11-V of the 2004 chapter guide. After the list of candidates was
developed, a meeting of the current members was held to determine if each candidate possessed exemplary
character. Based on group consensus, all candidates were invited to join the chapter. Emails and letters were sent to
each candidate inviting them to attend the chapter’s informal mixer. During the spring semester, graduate students in
the department who either did not receive a BSME or received a BSME from a school that did not have a chapter of
Pi Tau Sigma were invited to apply for graduate membership in Pi Tau Sigma. Following the guidelines of Section
XXII1I of Article I11-1V a, it was determined that the chapter was eligible to induct five graduate members (because
the chapter had 51 active members). Three applications for graduate admission were received and all of the
applicants were invited to attend the spring informal mixer.

For the informal mixers, free food and drinks were provided to the candidates and a presentation was made
explaining the requirements and benefits of membership in Pi Tau Sigma. A large portion of the active members
were also on hand to talk to the candidates and answer any questions. After the mixer, each candidate was told to
pick up a membership packet in the departmental office. Graduate candidates were told to obtain a letter of
recommendation from two faculty members in the department. Graduate candidates were also told to send a copy of
their resume to the faculty advisor. All three graduate members had outstanding resumes and letters of
recommendation and all were invited to join. Graduate candidates were also required to pick up initiation packets in
the department office. The packets included the history of Pi Tau Sigma, the history of the chapter, a key, and a
packet of sheets containing the names of all current members and candidates and departmental faculty. Candidates
were told to polish the keys by hand (no power tools were allowed, but chemicals were). The candidates were
required to wear business casual during the week of initiation along with their polished key on a crimson and white
ribbon around their neck. During the initiation week, candidates were required to obtain 75% of the current and
prospective member’s signatures along with all the department faculty signatures. This task was assigned so that
each prospective member could meet and be congratulated by the department faculty and chapter members.

The Fall 2009 initiation took place on November 17", with a total of 27 candidates deciding to join the
chapter. The Spring 2010 initiation took place on April 22™, with a total of 14 active candidates and 3 graduate
candidates deciding to join the chapter. The initiates were required to take a test on the history and guidelines of Pi
Tau Sigma and the Pi Omicron chapter. The initiate’s keys were then judged to determine if they were adequately
polished. The initiate with the best key received a $20 discount on their $50 initiation fee. Initiates were then asked
general engineering questions (each candidate was required to answer two questions correctly). After this process,
initiates were led into a candlelit room. They were stood in front of a candlelit table on which set the Pi Tau Sigma
crest. The president and vice president explained the crest and read the guidelines of Pi Tau Sigma and the American
Society of Mechanical Engineers. Each candidate was asked to vow to uphold these ideals. After the fall initiation,
new members were invited to join current members for a celebration dinner at their cost. After the spring initiation, a
banquet was held at a local restaurant. Both the fall and spring initiates were invited and the cost of their meal was
covered. Several older members also attended in order to get to know the newer members. A list of the members
initiated during the past academic year follows.





Fall 2009 Initiates

Ben Austin, Ralph Banks, Lauren Bialoskurski, Brynn Bralley, Carl Breidenich, Drew Bullard

Tyler Campbell, Andrew Cibulas, Zach Coppens, Hunter Corum, Chad Ethridge, Mitch Eubank, Daniel Free,
Daniel Gerber, Andrew Gilbert, Stephen Hamilton, Charles Heim, William Hicks, Thomas Langham

Kenny Mahan, Jesus Mares Jr., David Meyer, Brett Pennington, Rachel Roberts, Greg Stuhr, Frank Sutley,
William Taylor, Daniel Whitaker, William White, Blake Williams

Spring 2010 Initiates

William Angel, Tanisha Booker, Philip Johnston, Frank Barringer, Sterlin Cochran, Mary Jones, Aaron Adams,
Melissa Hembree, Nathan Ivey, Preston Jones, Andrew Saunders, Ryan Thomas, Ashley Randolph, BJ Short,
Feng Qin, Scott Sumners, Christopher Sexton

B. Chapter Activities

During the 2009-2010 school year, member participation was increased through various service projects,
including an engineering interest day and volunteering with our local chapter of Habitat for Humanity. Pi Tau Sigma
also had an intramural football and basketball team that members were invited to join.

During the college wide engineering interest day, members volunteered to help high school seniors learn
more about our college of engineering. Members volunteered for such thing as giving tours of the college,
demonstrating experiments, and setting up other activities. Members also volunteered to help our local chapter of
Habitat for Humanity. During the service day, members helped with landscaping and cleaning up the jobsite. Pi Tau
Sigma also started two intramural sports teams this year. Both our football and basketball teams had a large
membership and both made it into the intramural playoffs.

The chapter held several meeting throughout the year. During these meetings, decisions were made among the
group concerning service projects, group speakers, and chapter activities. Meetings were also held to approve
candidates for membership and to elect officers for next year. Food and drink were provided during all official
meetings. A meeting was also held to allow members to vote on several chapter awards, including outstanding
junior, senior, and graduate student, as well as the Herbert Kuenzel Award, an award for any individual who has
provided great service to the department of mechanical engineering. The chapter also held several social meetings at
local restaurants/bars. The meeting places were decided through suggestions for meeting sites and then ultimately
voted upon by members. These meetings provided us with some of our highest member turnout. A major goal of
these social meetings was to foster brotherhood through a setting outside of academia.

The chapter hosted a guest speaker from the Rock Tenn Paper Mill in Demopolis. Mr. Byron Randall spoke on
his responsibilities as a mechanical engineer at Rock Tenn, discussed the process of making paper, and also talked
about some of the equipment that is used. Mr. Randall concluded his discussion the importance of post
undergraduate education.

The chapter also organized the annual Purple Shaft competition. The goal is to raise money by students donating
money to the teacher that may have slighted them during the year. Each year the most "unpopular" teacher is the
recipient of the purple shaft, with the runner up receiving an award known as the blue screw. Members volunteered
at the departmental picnic where the Purple Shaft and Blue Screw were awarded.

This year, the chapter sent four representatives to the national convention in Lubbock, Texas. With the help of the
department, the chapter was able to pay for the expenses of each member. Representatives from our chapter voted
on several issues and suggested allowing graduate students who had graduated with a BSME from a school with a
chapter of Pi Tau Sigma be allowed to apply for graduate membership. The representatives indicated that attending
the convention was a very rewarding experience.





C. Other
Transfer of Responsibilities

In order to sustain the integrity and reputation that the Pi Omicron chapter has strived to establish, several important
steps were taken to transfer duties from the previous class of officers to the current class. A meeting consisting of
all previous officers with the new officers was held to discuss chapter structure, responsibilities, and goals.
Additionally, separate meetings between each newly elected officer and the previous incumbent were held to
transfer position materials, knowledge, and responsibilities. Important chapter records and contact information are
kept on file for any required circumstances. An officer’s meeting was then held to discuss best practices, establish
semester and yearlong goals, and arrange meeting times. With successful integration into the Pi Omicron chapter,
each officer is now preparing to turn over their experience and knowledge to the next Pi Omicron class.

Plans for 2009-2010

In the next year, the Pi Omicron chapter plans to continue to increase involvement in departmental activities and to
encourage community service.

Awards & Recognition

Dan Gerber— Outstanding Junior

Virginia Franco — Outstanding Senior

Michael Sealy — Outstanding Graduate Student
F. Lynn Hamric — Herbert Kuenzel Award

Graduates

Ralph Banks — Norfolk Southern; Indiana

Lauren Bialoskurski — Redstone Arsenal ArmyTesting and Evaluation; Huntsville, Alabama
Allison Copus — University of Alabama Graduate School — Mechanical Engineering

Chad Ethridge — Plans Unknown

Virginia Franco — Columbia University Graduate School — Mechanical Engineering

Daniel Free — University of Alabama Graduate School — Mechanical Engineering

Andrew Gilbert — University of Alabama at Huntsville Graduate School — Mechanical Engineering
Justin Hill — University of Alabama Graduate School — Mechanical Engineering

Tyler House — MTA; Huntsville, AL

Kenny Mahan — University of Maryland Graduate School — Mechanical Engineering

Justin Padinjaremury — Purdue University Graduate School — Mechanical Engineering
Andrew Saunders — Southern Nuclear Dothan, AL

Zach Smith — University of Alabama Graduate School — Mechanical Engineering

Will Warren — Texas A&M University Graduate School — Mechanical Engineering

Daniel Whitaker — University of Alabama Graduate School - MBA
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Pl TAU SIGMA ANNUAL CHAPTER REPORT
2010-2011

University of Alabama Pi Omicron

A. Initiations

Our initiation process begins when we obtain the list of juniors and seniors that have met the
academic requirements each semester. The academic requirements are the top quarter for juniors
and the top third for seniors. Once we have a list of eligible candidates for initiation, a meeting
is held to affirm the character of each candidate. Affirmed candidates are given a formal
invitation to join Pi Tau Sigma with instructions for initiation. Before the candidates are
inducted, they must obtain a signature from each member of the mechanical engineering
department staff and faculty, each current active member, and each fellow inductee. Candidates
must also polish their personal Pi Tau Sigma bent. During the week before induction, candidates
must wear business casual attire and their polished bent. Finally, an induction ceremony is held
in the fall and spring semesters. Candidates must provide the required signatures, pass a written
exam about Pi Tau Sigma, and pass an oral exam on engineering knowledge. Once complete,
candidates participate in the induction ceremony following Pi Tau Sigma ritual dialog and
pledges. Candidates are then asked to confirm their membership into Pi Tau Sigma. After the
spring ceremony, a banquet is held for all new members of the academic year. Current members
are encouraged to attend the ceremony and banquet as well.

B. Chapter Activities

The fall semester began with an officer meeting on September 9", 2010. Both the old and new
officers met to discuss the responsibilities of each officer, and the meeting schedule for the
upcoming semester. Updating the membership plaques on the wall and distributing membership
cards to recently inducted members was also discussed. The first general meeting was held on
September 16™ 2010. In the meeting, opportunities for social events, fundraisers, and
community service were discussed. The second general meeting was held on September 30",
2010. More developments on possible community service opportunities were discussed. After
the meeting, some members met at Innisfree Irish Pub for a social event. The third general
meeting was held on October 14", 2010. The purpose of the meeting was to vote on potential
candidates for initiation for the fall semester. The voting was based on the character of the
potential candidate that met all other requirements for initiation into Pi Tau Sigma. A fall initiate
mixer was held on October 21%, 2010 to introduce the fall initiation candidates. President Ben
Austin gave an overview of the organization to initiates. Guest speaker Brian Middleton from
Johnson Controls also gave a presentation about engineering in the professional world. The fall
initiation was then held on November 11", 2010. Following the initiation, new and old members
celebrated the event at Mellow Mushroom.





Another officer meeting was held on January 20", 2011 to discuss the meeting schedule for the
upcoming semester. The fourth general meeting was held on February 10" 2011 to discuss
plans for the rest of the semester. The fifth general meeting was held on February 24™ 2011.
The purpose of this meeting was to vote on the recipients of the annual Pi Tau Sigma awards.
These awards included Outstanding Junior, Outstanding Senior, and Outstand Graduate Student.
Additionally, the Herbert Kuenzel Award was given to one member of the Mechanical
Engineering Department Staff for his or her accomplishments that aided in the advancement of
the department this year. A community service opportunity with the American Red Cross was
also discussed. After the meeting, some members met at Wilhagan’s to eat dinner. On March
3" 2011, there was no formal meeting. Instead, members met at Mugshot’s to eat dinner as part
of a social event. The sixth general meeting was held on March 24™ 2011 to vote on potential
candidates for spring initiation. A spring initiate mixer was held on March 31%, 2011 to
introduce the potential members to the organization and its current members. Following the
mixer, some members from Pi Tau Sigma participated in a fundraiser for the American Red
Cross. The fundraiser was called the “Bar Crawl” where several participating bars allowed
volunteers to accept charity donations to the American Red Cross at the entrance of the bar. On
April 5™ 2011, a co-sponsored meeting was held with the American Society of Mechanical
Engineers and Pi Tau Sigma. At the meeting, representatives from Southern Compan%/ spoke
about their careers and the company itself. The spring initiation was held on April 14", 2011.
The annual Pi Tau Sigma Banquet was held after the spring initiation to welcome the new
members from the fall and spring semesters. On April 21% and 22", faculty advisor Dr. Clark
Midkiff and a representative member of Pi Tau Sigma attended a two-day seminar. The seminar
on “developing a true sense of community in the College of Engineering” was given by Dr.
David Goldberg. The annual Purple Shaft and Blue Screw Fundraiser was held from April 21%
to April 26™. The fundraiser raises money for Pi Tau Sigma to be used for the activities and
meetings of the following year. Each member of the faculty has a jar for which students, and
others, can vote on faculty members by donating money to their respective jar. The faculty
member with the most votes won the Purple Shaft Award. The runner-up won the Blue Screw
Award. The awards were given at the mechanical engineering department picnic, which was
held on April 26", 2011.

C. Other

Our last meeting was scheduled for April 28", 2011 to elect new officers for the following
academic year. Unfortunately, the tornado disaster canceled all activities at the University of
Alabama for several days. Students were encouraged to leave so that reconstruction could
commence. Without members present, we have not been able to elect new officers. The current
officers, along with the faculty advisor, are trying to decide the best solution for this dilemma.






Pl TAU SIGMA ANNUAL CHAPTER REPORT
2011-2012

The University of Alabama Omicron Pi

A. Initiations

In this segment indicate your initiation procedure including selection process, requirements from
initiates, initiation ceremony and rituals, and celebration. Include dates and numbers for all
initiations held. No need to list names of initiates.

Our selection process consists of two steps. First, the names of the students in the top one-fourth
of the junior class and top one-third of the senior class are obtained. Then our current members
carefully consider each possible applicant and dismiss anyone with questionable character before
invitations are extended.

Once invitations are extended, inductees are required to fill a signature sheet. Inductees must
obtain signatures from all mechanical engineering faculty, 75% of current Pi Tau Sigma
members, and 75% of other inductees. In addition, inductees are required to polish a Pi Tau
Sigma medal and wear it along with business casual attire during the week preceding the
induction ceremony.

At the induction ceremony, inductees must pass a written test on Pi Tau Sigma’s history and
requirements and an oral test on scientific and engineering knowledge. Then inductees must line
up in alphabetical order without gesturing with hands or speaking. Next, inductees march in line
around Hardaway Hall while reciting “Pi” “Tau” “Sigma” in order down the line of inductees.
Finally, the induction ceremony is completed with the actual induction proceeding and the
signing of our record book.

Since our last annual chapter report, two initiations were held. On November 17", 2011, 23 new
members were inducted. On April 11", 2012, 9 new members were inducted.

B. Chapter Activities

Include all chapter activities for the academic year. This will involve fundraisers, community
services, university projects, etc. Please give sufficient details if the project involved other
societies and if so what was your level of participation. To support your statements you may
include photos, local paper articles, etc. Discuss your chapter meetings, banquets, convention
participation and anything else that your chapter is involved with.

Our chapter hosted several activities this past year. First and foremost, we participated in a
Habitat for Humanity project. Many of our members pulled together to support local disaster
relief. We also hosted a Science Olympiad competition for high school students, which had a
great turnout.





Social events included a free dinner at Olive Garden for all new initiates, several social/mixer
meetings at which Chick-Fil-A was served, and hosting of speakers from local industries. Our
most recent speaker was Sarah Sandridge from NASA in Huntsville.

Finally, we raised money for our service projects through the Purple Shaft and Blue Screw
competitions. These awards go to the professors who “shafted” and “screwed” the most students
during the semester. Students vote for the winners by contributing money to mason jars with the
professors’ names on them, which are displayed in the main hallway of the mechanical
engineering building when classes are scheduled to let out. The professor with the most money
in his or her jar wins the purple shaft, while the runner-up wins the blue screw.

C. Other
Include anything else here that does not fit the above two categories that will strengthen your
report.

Two of our members travelled to the Pi Tau Sigma national convention this past spring. Robert
McCullough and Dan Mitchell participated in a “new initiatives” think tank session Friday
evening at the conference. In this session they discussed possible programs that Pi Tau Sigma
could support to boost its impact and presence on engineering and the work force as a whole, on
a local (college and city), regional (state or tri-state), and national level. Some of the ideas
included peer-to-peer programs with national society funded resources (websites, regional
meetings, social networking, etc.) and regional meetings. Robert and Dan were involved with
both of these ideas. Robert also helped to present, alongside a senior mechanical engineering
student for the University of Hawaii, a PowerPoint presentation outlining the balance of their
team’s work before the general assembly on Saturday. Robert and Dan enjoyed the panel
discussion with industry leaders from companies such as Lockheed Martin and Electric Boat that
was held after the general assembly on Saturday. The panel focused on the role of innovation in
engineering. Robert and Dan report that the mixture of mechanical, electrical, and computer
engineering lines of thought represented a perfect balance and the end result was panel
discussions that were thought provoking and challenging, including on the state of engineering in
the U.S. and ways to personally improve ability to produce, identify, and support potential
avenues of innovation.






Pi Tau Sigma Annual Chapter Report
2012-2013
Alabama Pi Omicron
A. Initiation

The selection process of our chapter is very rigorous because we have a very large student body.
The initial requirement for a student to be considered is that they must be in the top 25% of the
student body and be pursuing a degree in Mechanical Engineering. This list is easily obtained by
our advisors. After, the current body sits down and reviews all possible applicants to determine if
their moral commitment to learning matches their scholastic success. That is, that all students of
dubious moral standing are removed from the list of possible entrants.

After the list has been appropriately verified invitations and inductee packages are sent out.
These packages contain a signature sheet with all of the names of the current Pi Tau Sigma
members, initiates, and all mechanical engineering professors. Members are required to obtain
75% of the student and member signatures and all of the professor signatures. This ensures that
they not only know each other but have met and introduced themselves to any professors they
may not already know. The professors in turn may recognize them in the future and will be able
to set them apart as members of the elite organization. In the package there is also a bent of Pi
Tau Sigma that is tarnished and unfinished. The initiates are required to sand and polish the bent
at least somewhat and wear it as a point of pride with business casual during the week preceding
initiation. At initiation there is a competition for the best looking bent and competition is
generally fierce.

For the initiation ceremony itself, the initiates go through several tests. Their first test is a written
test on the history and regulations of Pi Tau Sigma. This is followed by an oral test about the
principles of the physical world that each student should have learned by this point in their
career. Once finished they are required to line themselves up in alphabetical order without using
their hands or speaking.

Once they are in order, the initiates are led by a senior member around Hardaway Engineering
building chanting “Pi” “Tau” “Sigma” in order down the line. After the lap has been completed
the members are taken into a darkened room for the completion of ritual initiation. They are
taught the points of the crest and at the end sign their names in our record book.

This year there have been two new classes inducted. The Fall initiation was on November 28,
2012 and the Spring initiation was April 11, 2013.

B. Chapter Activities

Our chapter has a diverse schedule of activities that we complete every year and this year was no
different. Throughout the year we host many guest speakers for the members to network and
learn more about their possible future professional careers. The most prominent of these this year
was Boeing. Two representatives came and detailed a few of Boeing’s processes and activities.
Many students traded information and one of our professors was familiar with the speakers from
a previous project.





At the University of Alabama there is a prominent campus wide fundraiser called “Beat Auburn,
Beat Hunger.” It is a food/can drive that we hold as a competition with Auburn. This year, we
teamed up with Tau Beta Pi and ASME to pool our resources and most efficiently collect from
the engineering side of the campus.

We attempted to team up with ASME for Brush with Kindness and Habitat for Humanity events,
but the events ended up getting cancelled so we were unable to follow through.

Every semester we host a competition for awards known as the Purple Shaft and Blue Screw.
The awards go to the professors who the students feel “shafted” or “screwed” them during the
semester. The voting for this is done by placing money in mason jars with the professors’ names
on them outside the mechanical engineering office. The competition is fierce as several
professors pride themselves on the difficulty of their coursework, but there are occasionally
upsets depending on the timing of certain projects throughout the year.

C. Other

This year we were able to send two delegates to the Pi Tau Sigma national convention held in
Columbus Ohio. Our president, Wesley Childers, and our vice president, Robert McCullough,
were the two attendees.

They both enjoyed a fun and informative weekend at Ohio State’s Campus. From the convention
they were able to bring back great ideas to help grow our chapter and become more involved in
the community for years to come.

One idea that came from networking and alumni involvement discussions at the convention was
to have all potential initiates create a linked in account and join the Alabama Pi Omicron
“Group” in order to become members. We did this at our chapter’s spring 2013 initiation and it
went well. Our goals for this implementation are to add ways for members to network with
professional companies, add ways to communicate within our chapter, and aid in our continued
connections with alumni.

Others ideas from the convention included several community outreach programs through local
high schools as well as freshmen mentoring programs within our university which we intend to
explore in the next few years.

Our delegates had nothing but good things to say about the convention and we look forward to
sending two or more again next year.






Pl TAU SIGMA ANNUAL CHAPTER REPORT
2013-2014
Alabama Pi Omicron
A. Initiations

The selection process of our chapter is rigorous due to a large student body whose growth as
accelerated significantly over the past few years. The basic membership criteria is respected with
the top 25% of Juniors and top 35% of Seniors from the Mechanical Engineering student body
being selected for review. A list is developed and provided by our advisors for review by the
current body of members. The moral commitment to learning relative to the scholastic success of
the selected students is reviewed so that all students of dubious moral standing are removed from
the list of possible entrants.

Upon verifying the selection, invitations to are sent instructing where the pre-initiation meeting
is held and inductee packages are sent out. These packages contain a signature sheet with the
names of the current Pi Tau Sigma members, initiates, and Mechanical Engineering professors.
Members are required to obtain at least 75% of the initiate and member signatures and all of the
signatures from the professors. This is primarily an introduction tool such that the members can
associate and learn about one another as well as meet the professors. Meeting the professors is
critical as it allows a personal connection which might bring recognition in the future and will
allow inductees to be set apart as members of an elite organization. The package also contains a
Pi Tau Sigma bent that is tarnished and unfinished that the initiates are required to sand and
polish. Furthermore, they are required to wear with business casual as a point of during the week
prior to initiation. At initiation there is a competition for the bent with the best finish.

For the initiation ceremony itself, the initiates go through a series of tests. First is a written test
on the history and regulations of Pi Tau Sigma. This is followed by an oral test about various
physical and mechanical principles that a student of this level would be expected to know. Once
finished they are required to line themselves up in alphabetical order without using their hands or
speaking. The initiates are then led single file by a senior member through a predefined path
chanting “Pi”, “Tau”, and then “Sigma” in order down the line. After the lap has been completed
the members are taken into a darkened room for the completion of ritual initiation. There they
swear to uphold the oaths of membership and are taught the points of the crest; at the end they
sign their names in our record book.

This year there were two new classes inducted with the Fall initiation on November 14, 2013 and
the Spring initiation was April 17, 2014.

B. Chapter Activities
A number of activities were completed this year with more of a focus on increasing the potential

of the current membership and expanding the name of Pi Tau Sigma on campus. Throughout the
year we hosted guest speakers for the members to network and learn more about possible career





paths. The most prominent of these this year was BMW. Two representatives came and detailed
a few of BMW’s processes and activities. Professional development courses related to
developing tools such as Linkedin profiles were also held and multiple group meeting were held
to attempt to engage the memberships to act in campus activities and learn about their fellow
members. A banquet was held at a local restaurant for the initiates to give them a chance to relax
and meet with each other and the officers in greater depth.

We attempted to host Habitat for Humanity events and tutoring sessions for the student body, but
the events ended up getting cancelled so we were unable to follow through. We were, however,
able to help with the annual Science Olympiad hosted by the University’s College of
Engineering. Middle schools from across the state were invited to participate in a number of
competitions and challenges related to robotics and engineering.

Many of the meetings this year were held with the intent of restructuring the current
organization, with a greater the normal level of cooperation by advisors to help with the changes.
The results are that some traditions will be yielded for next year and a new set of structures will
replace them on a trial basis next year. There is expected to be a shift in the activities of the
officers as well as an increase in total meetings with a more consistent structure and greater
departmental participation. Further cooperation with a number of similar organizations within the
Mechanical Engineering department is expected including the local ASME and SWE chapters.

Every semester we host a competition for awards known as the Purple Shaft and Blue Screw.
The awards go to the professors who the students feel “shafted” or “screwed” them during the
semester. The voting was done by means of an online survey due to difficulties associated with
campus expansion. The competition was fierce as several professors pride themselves on the
difficulty of their coursework, but the reigning champion remained on top for another year.

C. Other

This year we were able to send four delegates for The University of Alabama to the Pi Tau
Sigma National Convention hosted by Texas A&M in College Station, Texas on February 21°%
through the 23™. Our Treasurer, David Kwong, as well as Ethan Bruton, Alexis Cornelison, and
Holly Judge were the attendees. Our representatives had numerous opportunities to interact with
representatives from other universities and employers such as Schlumberger and British
Petroleum. They participated in the election of national officers and listened to speakers from the
hosts, the national officers, and others who were invited such as recruiters. The PTS speakers
encouraged chapters to increase their involvement as a student organization. There was a career
fair where the employers and recruiters spoke with the student representatives regarding resume
critiques, seeking internship opportunities, and other related activities.

The convention was considered informative and an overall fun weekend on the Texas A&M
Campus for the representatives. From the convention they were able to bring back a number of
ideas to encourage chapter growth, increase involvement in the community, and learn to deal
with many of the challenges held by the organization. Some ideas that were born of this included
some attempts to build stronger relations with the college’s administration. Our delegates had





nothing but good things to say about the convention and we look forward to sending our
representatives again next year.






Pi Tau Sigma Annual Chapter Report
2015 - 2016
Alabama Pi Omicron
A. Initiations

The selection process is based on engineering ability, scholarship, personality, and probable
future success in the field of Mechanical Engineering. The Alabama Pi Omicron chapter is
structured around Pi Tau Sigma’s core values of integrity, service, and leadership. The selection
process centers around an engineer’s reputation and their academic standing. Other students as
well as professors vouch for a potential initiate’s reputation and passion towards engineering.
After selection, the initiates are required to highly suggested to attend an informational meeting
explaining the initiation process. The initiates are required to wear business formal for a week
and obtain the signatures of all Mechanical Engineering faculty as well as the Pi Tau Sigma
officers. Additionally, members are tasked to shine their keys and the person with the shiniest
key does not have to pay the chapter dues. The imitation ceremony is help and then all officers
and new members are invited to eat dinner at Olive Garden.

Fall Initiation was held on November 23", 2015 and there were 15 initiates.
Spring Initiation was held on April 19", 2016 and there were 25 initiates.
B. Chapter Activities

In the Fall semester, Pi Tau Sigma held various meetings inviting faculty to speak and share their
wealth of knowledge. The first meeting of the spring semester was Tuesday, February 9™ with
Dr. Jordon. Dr. Jordon presented on his military research with the Armed Forces. March 1% we
had a meeting regarding the GMAT and how students should prepare for that exam. After spring
break, Dr. Michael P. Sealy spoke on March 22", He is a former UA Pi Tau Sigma President and
is currently an Assistant Professor at the University of Nebraska — Lincoln in the Department of
Mechanical and Materials Engineering. He discussed his experience at UNL as well as his
research in the area of biomedical device manufacturing.

The Alabama Pi Omicron chapter volunteered for the Regional Science Olympiad this year. The
Olympiad is a competition for middle schools and high schools around the state and consists of
numerous different competitions. The event took place on February 20". We also assisted the
Mechanical Engineering department in the fall for the Engineering wide “E-Day” that introduces
high school students to the world of engineering as well as everything the university has to offer.






Alabama Pi Omicron Chapter Annual Report 2018-2019
A. Initiations

The selection process is based on engineering ability, scholarship, personality, and probable
future success in the field of Mechanical Engineering. The Alabama Pi Omicron chapter is
structured around Pi Tau Sigma’s core values of integrity, service, and leadership. The
selection process centers around an engineer’s reputation and their academic standing. Other
students as well as professors vouch for a potential initiate’s reputation and passion towards
engineering. After selection, the initiates are required to highly suggested to attend an
informational meeting explaining the initiation process. The initiates are required to wear
business casual for a week and obtain the signatures of all Mechanical Engineering faculty as
well as the Pi Tau Sigma officers. Additionally, members are tasked to shine their keys and the
person with the shiniest key does not have to pay the chapter dues. The imitation ceremony is
help and then all officers and new members are invited to eat dinner at Olive Garden.

There was no Fall 2018 initiation.
Spring Initiation was held on April 10", 2019 and there were 22 initiates.
B. Chapter Activities

In the Fall semester, Pi Tau Sigma held various meetings inviting faculty to speak and share their
wealth of knowledge. The first meeting of the spring semester was Tuesday, February 9" with
Dr. Jordon. Dr. Jordon presented on his military research with the Armed Forces. March 1% we
had a meeting regarding the GMAT and how students should prepare for that exam. After spring
break, Dr. Michael P. Sealy spoke on March 22", He is a former UA Pi Tau Sigma President
and is currently an Assistant Professor at the University of Nebraska — Lincoln in the Department
of Mechanical and Materials Engineering. He discussed his experience at UNL as well as his
research in the area of biomedical device manufacturing.

The Alabama Pi Omicron chapter volunteered for the Regional Science Olympiad this year. The
Olympiad is a competition for middle schools and high schools around the state and consists of
numerous different competitions. The event took place on February 20'". We also assisted the
Mechanical Engineering department in the fall for the Engineering wide “E-Day” that introduces
high school students to the world of engineering as well as everything the university has to offer.






Alabama Pi Omicron Chapter Annual Report 2019-2020

A. Initiations

Alabama’s Pi Omicron chapter held one initiation (Fall 2019) this year due to the
COVID-19 pandemic. Our initiation ceremony took place on Wednesday November 20%,
2019. Our chapter advisor developed a list of eligible undergraduate students based on the
requirements of GPA. Then, a meeting was held with current members to vote on list of
candidates. The current members unanimously approved all candidates. Then, the candidates
were invited to an informational meeting in which they learned about our local chapter of Pi
Tau Sigma as well as the overall organization. At this meeting, the initiates were given a
packet with instructions for the next two weeks. They were to collect signatures of all the
Mechanical Engineering faculty and staff and wear their polished keys for the two weeks.
After the two week initiation period, the initiation ceremony took place on Wednesday
November 20. For this, we followed the initiation rituals for the ceremony from the website
and lit candles and showed the Pi Tau Sigma insignia and crest. Six new members were
initiated, and a makeup ceremony was not help as all initiates were able to attend the
ceremony. After the ceremony, all initiates, officers, and the chapter advisors attended a
dinner at Olive Garden.

B. Chapter Activities

During the Fall 2019 semester, the Pi Omicron chapter held a career fair mixer with other
honor societies at the University of Alabama for other engineering majors. We had five
companies attend this mixer, and about 30 students. The event was very successful. This year
we also held a meeting in which one of our officers presented on graduate school,
specifically, admissions processes and how to procure funding. Due to the COVID-19
pandemic, the meetings planned for the rest of the Spring semester were cancelled. Officer
elections were also conducted via email and a ballot was sent out in an online format.







